
TO THE ELDERS OF S.llAd01~ <.;}iLJRUH, S1'ELLAR '11OlJ , N • S •

Gentler:1en:

As Bus Lne ss r.anaGers of Sharon Church 've deem it. only rif:,ht that
Y')U, t}3.('Elders, should be acquainted with the financial st and i.ng
of 11 -ur cn.rr-c;i , the pr oepe ct s of the immediate future and the
1011.'-': v Iew pr-oape ct s , Uhile the world at large is tryl.nr' to rAstore
c ni"J_de-lce and are asking all not to talk glof)m, we have to admi t
the h'eneral f'Ln anc t a'l. chaos pre va i LLng ,

Your Lanagers ar-e finding it very difficult t-o meet salaries,
ceneral expense of both Church and Lans e from Church Income.
l.uow Lng the personnel of our c ongr-egatLon , we are confident that
the mal or-Lt y of same are not able to increase their subscription;
not only are they not able to increase but many have to decrease
and quite some fevi have comxl et e.Ly discontinued. Our opinion is
that there are very few able to increa~e thelr wenkly donations.
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'l'herefore, as Business I,:anar~ers, if income cannot be s t Li.iuLa t ed ,
it behoves us to cut down further on expenditures. This is a
rE'@:r~table underta:inc, but it ultimately means doing this or
increasing the e3hurch Debt as to naintainance 'whi ch is very poor
bu sLries s , It is in the li~;:.lt of' bnes e t'ac t.s that your Managers
have unanimously made the following r-ec omnenda t t ons ,

Bp it 1"eco~nelled t~t:-

1. rrhe Salary of the luinis ter be reduced to ,~2000 annually._- ...
2. In future th ~inist9ls vacat:j,.Pff"'be"of two weeks
duration with alar),T and an -ox t.r a t\/~pks, if de s i r-ed , wj_thout
salary, c - 1. or-mLrig 11101"enr less wi trh pr evaf Lt ru: conditions.

4. That steps be irrnnediately undertaken towards uni tint' the two
:::>tellarto~ TJnited Churches, this rnade neC0SS. ry, due to the financ-
ial s t and tng of Sharon Church in particular.

lIllIE M.ttNAGERS OF SHAHON CRUReL.
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